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	The Strategic Disability Partnership 

‘Starter for 10’

[image: image6.png]


Disabled People’s Issues Linked to the 10 Themes in the Sustainable Community Strategy

Following discussions at Strategic Disability Partnership 

Board 25 July 2007 


	Introduction
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	The Sustainable Community Strategy and the Local Area Agreement for 2008 – 2011 will be important documents about the future of the District.

This report will tell you:

· Why the Strategic Disability Partnership and the views of disabled people are important. 
· How we can link the things that are important to disabled people with the 10 Themes in the Sustainable Community Strategy?

	Why the Strategic Disability Partnership and the Views of Disabled People are Important.
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	Background

The Strategic Disability Partnership would like other partnership’s to be aware of disabled people’s issues and to make sure disabled people are included in the development of the Sustainable Community Strategy.  

This document is based on:

· Discussions at the Strategic Disability Partnership Board
· Discussions at the partnership’s 4 Action Groups
· ‘Disability What We Know So Far’ produced by the Council’s Disability Discrimination Acts (DDA) Task Team in June 2006
· Communities of Interest work
The Government recognises that disabled people face four types of discrimination:

· Attitudes: for example among disabled people themselves and among employers, and service providers.

· Policy: resulting from policy design and delivery, which do not take disabled people into account.

· Physical: for example through the design of the built environment. 

· Empowerment: as a result of which disabled people are not listened to, consulted or involved.  
The Disability Rights Commission makes sure that disabled people are treated fairly and they wrote the Disability Discrimination Act 2005.

This law was made to make sure that people who work for the public should do certain things to make sure they treat disabled people fairly. We have to do six things to make sure we treat disabled people fairly; this is called the general duty:

1. Stop discrimination because someone has a disability

2. Stop people being harassed because they have a disability

3. Promote equality of opportunity between disabled people  and other people

4. Help promote positive attitudes towards disabled people    

5. Help disabled people to take part in public life

6. Help meet the needs of disabled people, by altering the way we go about things

National Statistics

In the case of the 2001 Census, Limiting Long-Term Illness (LLI) covers any long-term illness, health problem or disability, which limits daily activities or work. 

National statistics reveal that:

· It is estimated that around 10 million people nationally meet the disability discrimination act definition. 
· By 2020 the percentage of people with LLI will increase across the general population.  

· This is most significant for people aged 50 and over, where the figures will rise from 43% of that age group having a LLI in 2004, to 58% in 2020. 

· Disabled people experience Health Inequalities and there is greater likelihood that they will suffer from major illness, develop health problems at an earlier age than the rest of the population, and may die earlier
. 
Local statistics 

 

At a District wide level, the Census 2001 revealed that:

· 86, 486 people in Bradford considered themselves to have a LLI or disability.  This is 18.5% of the population and can be compared to a national average figure of 18.2%.  

· Census data indicates that in August 2001, 19,780 people in Bradford between the ages of 16-65 were claiming Disability Living Allowance.  

· There are over 3000 people on the Council’s Visual Impairment register and around 2200 people on the Hearing Impairment register.  
· Within the District, the percentage of those with prevalence of LLI is 17%, which is slightly higher than the average score for Yorkshire and Humber, which is 16.5%.  
Strategic Disability Partnership

The Strategic Disability Partnership (SDP) is a new Partnership that has been established to improve the lives of all disabled people.  The Partnership was set up following wide consultation with Bradford District’s Disability Groups. 

’The vision of the Strategic Disability Partnership is one where disabled people     play a full and active part in the life of the District’
The Partnership has produced a document ‘What Matters to Us’ which sets out those things disabled people are concerned about.  The Partnership has agreed 4 issues to work on first and 4 groups have been set up to begin work on these issues. Each group now has an action plan setting out what needs to be done on:

1. Involving disabled people in planning and policy development 
2. Housing and Adaptations 
3. Respect for disabled people addressing Hate Crime and Anti Social behaviour
4. Access to Information
We know that other District Partnerships work with the same partners that are on our Partnership.

If we all work together we will be able to make things better for disabled people and also help organisations fulfil their duty towards disabled people set out in the DDA and the development and implementation of Disability Equality Schemes 

The Sustainable Community Strategy is the overall plan for the future of the District and disabled people are an important part of that future.

All the District Partnerships will help write and deliver this plan. We need them to take what the Strategic Disability Partnership have to say and include it in their plans as well as making sure they consult with and involve disabled people in the most appropriate and accessible ways.  

In the next section we have set out the things that are important to the Strategic Disability Partnership and show how these fits with the 10 Themes included in the Sustainable Community Strategy.  

Some of the things that are important to disabled people need to be included in everybody’s plans and these we have called cross- cutting issues. 



	How we can link the things that are important to disabled people with the 10 Themes in the Sustainable Community Strategy?



	These graphics will be improved Bradford People First will suggest a graphic for each theme.  
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	1. Children & Young People

· Ensure the needs of all disabled young people are met.

· Address the gap between leaving school and linking into adult services and activities.

· Access for disabled young people to vocational and employment training that goes beyond basic skills.

· Disability and deaf awareness training in schools and colleges.

· British Sign Language to be offered as a language option in schools
· Children of disabled people should not be disadvantaged.
· Tackle hate crime, bullying and discrimination against disabled children both in schools and in communities.
· Involve disabled children and young people in policy and  planning activities 
2. Safer Communities

· Education of the general public to see discrimination and hate crime against disabled people as just as unacceptable as towards any other group of people 

· Promote citizenship and encourage a general change in attitudes towards disabled people.

· Provide ‘training for trainers’ courses for disabled people to help get the messages across through face to face contact.

· Continue to support and develop the work of the Hate Crime Alliance. 

· Encourage and support more disabled people to report hate crime.

· Provide support for disabled people who are victims of hate crime including confidence building and mediation services. 

· Tackle other types of discrimination and recognise the links between them covering:

· Antisocial Behaviour

· Respect for disabled people    

· Equality for disabled people   
· Domestic violence and abuse within care settings 
· Adult protection   
3. Stronger Communities

· Develop more day time and evening opportunities for disabled people to take part in social and leisure activities 

· All disabled people should be able to take a full and active part in the life of the District, 

· Support voluntary and 3rd sector organisations that represent and provide services and support to disabled people.

· Promote understanding of all communities and the individuals within them. 

4. Healthier Communities

· Address Health Inequalities experienced by disabled people. General recommendations of Equal Treatment: Closing the Gap include:
· target these high risk groups in national health inequalities programmes and track progress over time, so that it is known whether poor health and preventable early death are being tackled effectively 

· expect every local health service to analyse the needs of the whole population – including these groups – and make sure that any contracts for health services meet their needs.
· Address the inequalities resulting from the lack of accessible information in the languages people understand.
· Support the active participation of disabled people in service planning 
· Health professionals and other support staff to work together to support disabled people.
· Mainstream funding for the 3rd sector to enable services to be delivered (capacity building)
· Make places ‘accessible’ 
5. Older People

· 43% of people aged 50 and over have a long term limiting illness this will rise to 58% by 2020. 
· Ensure older people with a long term limiting illness or disability receive the specialist advice and support needed to enable them to take steps to live as active and healthy a lifestyle as they can and get into or continue in employment if they wish to do so.
· Ensure the needs of older carers are recognised, developing more effective support networks for all carers but in particular older carers, who may often be more isolated.

· Ensure that in the development of the city centre facilities and attractions cater for older people and disabled people.

6. Economic Development & Enterprise

· Disabled people and their carers need more meaningful opportunities for employment  

· Employers need to be encouraged to employ disabled people     
· Disabled people need better access into work systems  
· More Disability Benefits Awareness- to explain benefits and services available
· Promote choice and independence through more control over finances.
· Identify a strategic lead to coordinate and take forward employment for disabled people with statutory sector being more proactive and taking a lead. 
· Set up a forum or network for agencies supporting employment for disabled people.
· Provide disability equality training to a broader range of agencies.
· Better support for employers as problems arise and for disabled people in first few months of employment.
· Support for people in employment to address issues which could lead to loss of employment e.g. people with stress related illness or people newly disabled to be given support to enable them to stay in employment. 
7. Environment

· The Partnership to encourage the Council and other partners to improve accessibility 

· Planners to work with disabled people when designing or improving buildings, parks and other public places.
· Avoid clutter on pavements 
· Links to be made between the environment and mobility and accessibility issues.
8. Housing

· To introduce the ‘ Lifetime Homes standard’ for new homes

· More support and choice for people with learning disabilities and other disabilities.

· Less delays for Adaptations and Disabled Facilities Grants.

· More ‘Assistive technologies’.

· More choice and availability of adapted homes with more co-operation from utilities.
· More information and better communication about housing options, provision and adaptations 
· Avoid ‘ghettos’ i.e where supported housing is placed.
· Better liaison with and between Planning and the Home Improvement Service to improve facilities for disabled people.
· Recognise that disabled people have views on wider planning issues e.g. green belt, roads.
· Develop a register of adapted housing across all sectors, including housing associations.

9. Culture
· People with disabilities and their carers need more meaningful opportunities for taking part

· Opportunities need to be linked to the support and other services that people need to be able to take part.

· Cost of activities and transport to get there means some people can’t afford to do things e.g. passports to leisure can’t always be used.

· Funding is needed to support self help and activity groups

· Access and transport problems stop disabled people joining in cultural activity
10. Transport 
This is the key to inclusion:

· People need information about transport options and travel permits 

· Time restrictions on the use of permits is a problem if trying to get somewhere at certain times of the day. Services should take this on board when arranging appointments for disabled people.

· More training is needed for transport staff. Disabled people’s groups can provide training. 

· The design of pedestrian crossings need looking at.

· Arranging transport comes up all the time as a problem for children and adults with disabilities. Transport needs to be reliable, flexible and affordable.

· Time spent waiting for transport leads to problems of safety at night and other problems
· Disabled people can have problems with parked cars, street signs and other things that get in their way either when walking, driving, or on public transport 


	Our Top Ten **

	
	**Please remember our top ten are not in any order of priority.

1. Get young disabled and young deaf people involved in policy and  planning activities
2. Give disabled people choices about where they live and who they live with.
3. Educate people to have a better understanding about disabled people’s lives.
4. Provide accessible information in ways and languages people understand.
5. City centre developments mustn’t exclude disabled people.
6. Appoint a strategic lead around economic and employment issues for disabled people 
7. Make our environments accessible for all.
8. Develop a register of adapted housing across all sectors, including housing associations
9. Culture and access go together. Make sure disabled people can get to, understand and enjoy cultural events.
10. If the time periods for concessionary fares can’t be changed then make sure appointments and services for disabled people fit with these timings.
 

	Things to be included in all the themes

	[image: image12.png]



	Access to Information
· Information should be in different formats e.g. verbal, leaflets, video etc.

· Sometimes information can be frustrating; the print is too small or says that the information is available in other formats but it isn’t, or you get put through to different people who don’t know the answer.

· Sometimes people don’t want to read leaflets, they just want to speak to someone to find out what they want, 
· More information should be available in Easy Read format and in the language that people understand 
· Still lots of paper, give people summaries and key points.
Accessibility
Ideas for improving access to public places and services include:

· Better information on services and activities in the right format for people with different disabilities 

· Services should not just say they ‘can’ provide it, they should do it 

· British Sign Language to be offered as a language option in schools 

· More funding available to support communication with disabled people including BSL.   .

· When involving or consulting with disabled people make sure the site is accessible and parking is available. 
· People need to understand what inclusion means and how to do it. If we get things right for disabled people you will get it right for most people.  
Working Together
Involving disabled people means they: 

· Work as equal partners when plans and strategies are being put together and that Disability issues are built in to all key documents e.g. Local Area Agreement (LAA) all partnership plans and strategies, from the start.

· Are enabled and supported to take part 

· Have a strong voice that is listened to.

· Are kept informed of what is happening and are told what decisions have been made and why

· Want equality for all.

· Want to see the promotion of a  positive image of disabled people     
· Want to see education of all public service staff to develop a change in attitudes towards disabled people  and to avoid them being patronised.  
· Would like organisations to use existing (relevant) information, consultation work and research as a starting point for understanding disability issues. Don’t ask again and again and remember to give feedback on what has happened as a result of being involved.

· Can be trained and used to deliver training on disability awareness.

· Should be valued for their time and experience. Offer involvement payments.

Helping Develop Services 

· People need to know more about services that are already there 

· People need to understand the different roles of the different services and who to contact

· People need to be able to join in consultation work about services.
· Decisions need to be taken by disabled people  rather than for disabled people   
· Promote good customer care supported by staff training
· Join services together
· Inclusion means needs being met through mainstream services
· Provide good access to buildings and services. Plan for this.
· Services need to be flexible and disabled people should be offered choices.  

	How we can begin to make this happen
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	1. We will tell people about our work and get recognition for the Strategic Disability Partnership 

2. We have included in this document things we want to see put in the Sustainable Community Strategy from the beginning.

3. We will find the right people to talk to, to help make things happen.

4. We will talk with the other Partnerships and focus on the things we think we can get them to do and ask for disabilities to become a standard agenda item at their meetings. 

5. We will ask other partnerships to come and tell us what they are doing for disabled people 

6. We will try get the message across that if they get it right for disabled people it will be right for most people.

7. We will work on the development of core values and get people to think about what inclusion means.

8. The Strategic Disability Partnership will comment on the proposals in the Sustainable Community Strategy.
9. Disabled people will be involved in any consultation that goes on and we will  make sure the consultation process for the Sustainable Community Strategy  is inclusive
10. We will use this document as a checklist when we are consulted on the  issues to go in the Sustainable Community Strategy.

11. We will use it as a starter for putting a Strategic Disability Partnership Plan together.

12. We will use it for checking that disability issues show up in the Sustainable Community Strategy  and other Partnership Plans. 



	Contacts:



	Janet Andelin

Strategic Disability Partnership.

Tel  (01274) 225750

Mob 07824345168

Email janetandelin@googlemail.com
	Neville Roland

Strategic Disability Partnership.

Tel (01274) 546619

Mob 07790299905

Email neville.roland@blueyonder.co.uk

	About Easy Read:



	This is an example of how a document can be produced in easy read format.   The Disability Rights Commission have a guide to producing easy read documents and you can get it from their website at:

http://www.drc-gb.org/library/publications/advice_and_information/how_to_use_easy_words_and_pict.aspx


















� (Disability Rights Commission ‘Equal Treatment: Closing the Gap : A formal investigation into physical health inequalities experienced by people with learning disabilities and/or mental health problems’ published September 2006)
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